| ACCSC Accreditation Annual Report Data |

2024 Annual Report Submitted to The Accrediting Commission of Career Schools and Colleges (ACCSC)
Student cohort is calculated separately for each program using this formula: 150% program length +3 months back from July 1, 2024
and 150% program length +3 months back from July 1, 2024 plus one year.
q- Spartan College of Aeronautics and Technology Broomfield, CO Cohort Start Date Range 2024 FINAL . ACCSC
o ("Denver Area" Campus) Min Standard
O Program Graduation ploy Graduation | Employment
N Aviation Maintenance Technology, AAS (20 months) October 1, 2020 and September 30, 2021 72% 86% 43% 70%
Aviation Electronics Technology, AAS (15 months) June 1, 2021 and May 31, 2022 70% 86% 50% 70%
OVERALL 71% 86% N/A N/A
Overall campus totals are not reported to ACCSC See Page 2 for data used to calculate the above rates.
Spartan Broomfield
Grads
Program Names CIP Code Median Entry-Level Spartan Graduates' Response Rate
Salary
2022-2024

Spartan cannot and does not guarantee job placement or salaries.
Salaries vary based on factors such as geographic location, certifications, and experience.

The salaries listed may not represent entry-level salaries and conditions in your area.
92% of total placements reported salary.
226 total employed graduates.

Includes A&P certificated positions.

Note: A&Ps without certification earn less.
. . 2024 Pipeline Report by The Aviation Technician
Aviation Maintenance Technology 47.0607 $29.39 Education Council (ATEC) states, “Starting hourly pay

for A&P graduates without a mechanic license is
$21.17 per hour, an increase of 7 percent over last
year. This is more than $21,700 a year less than their
certificated peers make, however.”
https://www.atec-amt.org/pipeline-report

T . 91.5% of total placements reported salary.
Aviation Electronics Technology 47.0609 $29.00 "47 totaIZmponed graZuates v
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Broomfield, CO ("Denver Area" Campus) CohortStartDateRange |2 % |4 |5 |2 (2|2 |32[2| 3|2 |2|gglezes|2c(e5| 88t
T lz|¢ © 3 ZlEg| ES ol € |¢
Program SIE|E|S| 2 |2|5|86|3| 5|z |E|28[Es|Ex|Es|Eg 5|52
Aviation Maintenance Technology AAS (20 months) October 1, 2020 and September 30,2021 | 168| 0 0 1 | 167 | 47 [120]| 72%| 3 0 | 117 [101(86%| 24 | 24% 77 76% | 101 | 84%
Aviation Electronics Technology AAS (15 months) June 1, 2021 and May 31, 2022 43| 0 0 0| 43| 13|30(70%| 9 0 21 | 18 |86%| 8 |44% 10 56% | 18 |[60%
Overall campus totals are not reported to ACCSC OVERALL|211| 0 [ O | 1 |[210| 60 |150(71%| 12| 0 | 138 |119(86%

*Employed Total = no waivers (i.e., military, continuing education, medical, international, etc.). Employed Total Rate is employed total divided by graduates.
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